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WHAT IS THE RETIREMENT READINESS SCORE?
Your Retirement Readiness Score is the percentage of your current income that you’re on track
to have at retirement, assuming you work for UC for the rest of your career and retire from UC
at age 65, or your age plus three years if you are currently 62 or over.
The score is calculated from the potential retirement income provided by your UC retirement
benefits: your UC Retirement Plan (UCRP) pension and your voluntary savings in the UC 403(b),
457(b), and DC Plans.
>> If you are a Career employee, the Retirement Readiness Score* is automatically calculated
for you. In general, the 2017 Retirement Review is available to employees who are eligible
for a UCRP pension benefit, were hired before July 1, 2016, and received pay from UC in
November 2016.
>> If you are a former UC employee, and you have an account balance of $2,000 or more, you
can get your Retirement Readiness Score* once you enter your current annual pay. It won’t
include any savings or benefits you may have outside of your UC retirement benefits, unless
you manually add them in the modeling tool available in the Retirement Review.
>> If you are a multi-tier or 2013-A modified tier UCRP member, you can get your Retirement
Readiness Score* once you enter your current annual pay and other information.
>> If you’re a Safe Harbor employee or a Choice-eligible employee hired on or after
July 1, 2016, you do not have access to the Retirement Review this year.
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HOW IS MY RETIREMENT INCOME CALCULATED?
The Retirement Review includes both your savings and your UCRP
pension benefit.
>> Savings Plan account balances. If you have a balance in the UC
403(b), 457(b), and/or DC Plans, the Retirement Review assumes
that your balance stays in the plan and earns a hypothetical annual
rate of return until you retire.*
>> Savings Plan contributions. If you are actively contributing
to the UC 403(b) and/or 457(b) Plans, the Retirement Review
assumes you will continue to contribute that amount and that
your contributions earn a hypothetical annual rate of return until
you retire.*
>> UCRP pension benefit. UC estimates the amount of your
pension benefit at age 65, or your age plus three years if you are
currently 62 or over, using your annual pay and years of service
as of November 2016.

HOW ACCURATE IS THE PENSION BENEFIT I SEE IN MY RETIREMENT REVIEW?
The Retirement Review is an estimate based on your recent compensation data. The actual amount of your final pension benefit depends on
how long you work for UC, your highest average pay, and other factors.
>> The average UC retiree has roughly 20 years of service. For most employees, that equates to a UCRP pension benefit at age 60 of 50% of
their highest average pay. If you were hired on July 1, 2013, or later, that equates to 50% at age 65.
>> If you’re like many people, you’ll work for several employers during your career, and you might not stay at UC long enough to build your
UCRP pension benefit to a level that can meet your needs.
What does this mean for you? You may need to save some of your own money to maintain the standard of living you’re used to. And that’s
where UC’s Retirement Savings Plans (UCRSP)—the UC 403(b), 457(b), and DC Plans—come in. Together, UCRP and the UCRSP help give you
the best chance for financial security when you retire.

CAN I SEE WHAT COULD HAPPEN IF I SAVE MORE
OR RETIRE LATER?
Yes. The Retirement Review includes a modeler that lets you
explore different assumptions, such as the amount you save in
the UC 403(b) or 457(b) Plans, or the age at which you retire.
You can use the modeling tool to add in other sources of retirement
income, including an IRA and Social Security. Have an old 403(b) or
401(k) account? Enter it in the modeler too, but remember
you have the ability to roll it over into one of your UC retirement
accounts. You can even add in your spouse or partner's retirement
assets to get a more holistic view of your retirement income.

FIND IT

Get Your 2017 Retirement Review
You can view your 2017 Retirement Review by visiting
myUCretirement.com. You will be asked to sign in using the
same ID and password you use to access your 403(b), 457(b),
and DC Plan accounts on netbenefits.com.
>> Go to myUCretirement.com
>> Select Get Retirement Review

*Your Retirement Review and Retirement Readiness Score assume you’ll retire from UC at age 65, or your age plus three years if you are currently 62 or over.
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RETIREMENT PLANNING

MAKE A RETIREMENT CHECKLIST
When will you be ready to retire? For many people, it’s not just
about the money. There are other key factors to consider in
addition to finances, including lifestyle, family, health, and
community involvement.
This checklist can help you assess how prepared you are today
and what steps you may need to take before you’re ready to make
a decision. After all, only you can determine when the time is right
to retire.

REVIEW YOUR FINANCES
Though deciding to retire is about more than just money,
it’s still important to determine how much you may need and
whether you can boost your financial situation in the years
leading up to retirement.
Consider this:
>> What will your income sources be in retirement?
How do they compare against your current pay?
>> Do you know when you want to begin taking Social
Security and how the age at which you begin receiving
payments will affect your benefit amounts? Go to
myUCretirement.com and search for Should You Take
Social Security at 62? to learn more.
>> Can you take advantage of additional opportunities to save?
Go to myUCretirement.com and search for Why You Need to Save to understand UC’s voluntary savings plans.
>> Is your investment strategy in line with your retirement income needs?

PICTURE YOUR OVERALL LIFESTYLE
Retirement may feel like a big change—and a big opportunity—after working your whole career. Take some time to think about what
you might want your life to look like once you’re no longer working.
Consider this:
>> If you had unlimited time and money in retirement, what passion or dream would you want to pursue?
>> Are there activities you loved when you were younger (dancing, playing an instrument, writing, etc.) that you would like to start again?
>> Where are the top three places you would want to live and why?
>> What will you do during your newfound free time? You might want to make a sample month-long calendar to see where the
activities you enjoy will fit in.
>> Do you have a “bucket list” of things you want to do? If not, now is the time to create one.
>> Have you and your spouse/partner discussed your dreams and how you might achieve them?
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KEEP YOUR FAMILY AND FRIENDS IN MIND
From reconnecting with old friends to enjoying quality time with family members,
retirement offers many an opportunity to spend more time with loved ones.
Consider this:
>> If you have a spouse/partner, do you want to spend more time with him or
her? What would you like to do together? Alternatively, what options are out
there if you’re interested in finding someone to spend your retirement with?
>> Do you have children and/or grandkids? How much time would you like to
spend with them? Will you need to travel to visit them?
>> Are there childhood friends you’d like to see more often?
>> How will you grow and maintain relationships with friends and/or
former coworkers?

DON’T FORGET ABOUT HEALTH CARE
Medical expenses can be a major part of your retirement income needs, but
understanding your available benefits and working to stay healthy can help.
Consider this:
>> Will you be covered under UC’s retiree health & welfare plans? Do you know
how these benefits work and how the medical coverage integrates with
Medicare? To learn more, go to ucnet.universityofcalifornia.edu, click the
Compensation & Benefits tab, then select Retiree Health & Welfare Benefits.
>> What will you do to stay active? How will you maintain a healthy lifestyle?

LEARN MORE
Meet with a Retirement Planner to get an
integrated view of your savings, pension,
and Social Security benefits.
>> Go to getguidance.fidelity.com/
universityofcalifornia
>> Call 1-800-558-9182
Use your 2017 Retirement Review to see
what your monthly retirement income
could be from all your UC retirement
benefits.
>> Log in to myUCretirement.com and
select Get Retirement Review on the
What Do You Want to Do Today? menu
Try the Will I Be Ready to Retire? tool.
>> Go to fidelity.com/misc/am-i-ready
Find more articles on planning for
retirement.
>> Go to myUCretirement.com and
select Retirement Planning

>> Will you be able to cook healthy meals at home more often?

GET INVOLVED IN THE COMMUNITY
You’ve accumulated a lot of experience during your career, and you may want to continue to expand your skill set. Whether that means
working part-time or increasing your volunteer hours, there may be a variety of opportunities for you to stay engaged.
Consider this:
>> How much longer do you want to work? Are there part-time or flexible options available?
>> Does your location offer a mentoring program where you could share your skills and wisdom with colleagues and/or students?
>> What volunteer opportunities may be a good fit for your interests?
As you plan for retirement, use this checklist to help determine when entering retirement may be right for you, as well as how you might like
to spend your time once you retire. We all have a “someday”—it’s up to you to decide what yours will look like.
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LIVING IN RETIREMENT

SOCIAL SECURITY TIPS FOR WORKING RETIREES
Planning to work in retirement or already doing so? You’re not alone. In a recent survey, 37% percent of people indicated that they plan to
work either full-time or part-time during retirement.1
Why is this becoming an increasingly popular decision? Working into retirement can be an attractive option because it can help you build retirement
savings, allow you to have more funds to make catch-up contributions, and in some cases, provide continued access to health care insurance.
But there are also restrictions in place that can directly impact your finances. If you are working in retirement—or plan to—and you’ve
already begun taking Social Security benefits, you need to be aware of how your Social Security income may be taxed and of the earned income
thresholds that determine any reductions in benefits.
Here are some tips that can help you preserve the retirement savings you worked hard for.

EARNED VS. UNEARNED INCOME: WHAT IT MEANS
Post-retirement, you will hear the terms “earned” income and “unearned” income a lot. Earned income represents any wages, bonuses,
vacation pay, and commissions; while unearned income represents all income that is not earned, such as investment income, pension
payments, and government retirement income—including Social Security.
With 86% of retirees receiving income from Social Security,2 chances are you will too, which can subject you to the following restrictions:
>> If you claim your Social Security benefits at age 62 (the earliest age you can claim) and choose to continue to work, you will be given an
earnings restriction until you reach the full retirement age of 66. If you earn income in excess of your earnings limit ($16,920 in 2017),
your benefits will be reduced by one dollar for every two dollars of earned income.
>> If you reach age 66 during 2017, your earned income limit rises to $44,880 and the benefits reduction becomes one dollar for every three
dollars earned over the limit until the month you reach your full retirement age.
>> After you turn 67, there will be no earned income limit or benefit reduction in place.
If your benefit is reduced as a result of earning too much earned income prior to turning 66, you will get these benefits back at full retirement
age (your monthly Social Security check will be increased to account for benefits withheld).

INCOME TAX IMPLICATIONS
As discussed earlier, working retirees can have their Social Security benefit taxed if it is above certain levels of “combined income.” Combined
income represents your adjusted gross income, nontaxable interest, and one-half of your Social Security benefits.
Note: California is not one of the 13 states that currently taxes Social Security benefits.

INDIVIDUAL FILERS
Combined income between
$25,000–$34,000

Combined income
exceeds $34,000

JOINT FILERS

>>

50% of Social Security
benefit may be subject to
federal income taxes

Combined income between
$32,000–$44,000

>>

85% of Social Security
benefit may be subject to
federal income taxes

Combined income
exceeds $44,000

1"Retired, But Working," WealthManagement.com. January 19, 2016.
2“Infographic: Your Guide to Social Security,” Money.usnews.com. October 14, 2014.

>>

50% of Social Security
benefit may be subject to
federal income taxes

>>

85% of Social Security
benefit may be subject to
federal income taxes
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SOCIAL SECURITY AND MEDICARE TAXES
If you earn any wages in retirement, they will be subject to Social Security and Medicare taxes because there is no age limit on these types of
withholdings. However, these same earnings can also count toward the calculation of your benefits.

AT WHAT AGE SHOULD YOU CLAIM SOCIAL SECURITY?
Generally, the later you claim, the more you qualify to receive. The following chart (which assumes you are 62 with an annual salary of
$100,000 at retirement) can help you understand how it works. The first row of the chart displays benefit amounts you would receive by
claiming at various ages, while the bottom row of the chart expresses the percentage difference of the benefit amount received by claiming
at your full retirement age if you were born between the years 1943 to 1954.3

WHEN TO CLAIM SOCIAL SECURITY BENEFITS

AGE WHEN CLAIMING BENEFITS4

AGE 62

Monthly benefit
Monthly benefit as % of full retirement age benefit

AGE 66

AGE 70

$1,861

$2,481

$3,275

75%

100%

132%

For illustrative purposes only.

3"Social Security Benefits," SSA.gov.
4"Social Security Benefits Calculator: When Should You Claim Yours?" AARP.org. Social Security benefits are calculated based on an estimated annual salary that is
representative of the person’s average salary over his or her work history and including the top 35 years of earnings.
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LIFE AND MONEY

WHAT DO RISING INTEREST RATES MEAN FOR YOU?
The Federal Reserve recently raised its benchmark short-term interest
rate—the federal funds rate—for the first time in a year. It also expects to
accelerate further interest rate hikes in 2017.
The federal funds rate is the short-term interest rate that banks and credit
unions charge each other when they lend or borrow money that is held on
account at the Federal Reserve. The federal funds rate is one of the nation’s
most influential rates, so an increase has implications across the economy—
and may affect your savings and investments, particularly if you’re invested in
UC’s Savings Fund or any of its bond funds.

Here’s what this could mean for you.

Banks may raise rates on savings
products like CDs and savings accounts.
The value of bonds you already own
may go down.
Newly issued bonds may offer
higher interest rates.
The cost of borrowing may increase.

YOU COULD EARN MORE ON SAVINGS AND INVESTMENTS
If you have a savings account or a money market account at a bank, you may have been unhappy with the incredibly low interest rate
your savings have earned since 2008. That’s when the Federal Reserve took drastic steps to try to pull the economy out of a recession by
slashing interest rates. With rates at historic lows, the interest paid on deposits fell to record-breaking lows and stayed there.
When the Federal Reserve raises interest rates, however, banks typically follow that by also raising the interest rates paid on customer
accounts. That means you will likely see slightly higher rates of interest on certificates of deposit and savings accounts. After many years
with interest rates essentially at zero, many savers will be happy with any increase.
What you can do: In general, a rising rate environment is good for savers. You may be able to take advantage of higher rates by seeking
out high-yield CDs or high-yield checking or savings accounts. One thing to beware of is inflation—parking a large sum of money in a
relatively low-yielding account for several years could lead to a loss of purchasing power over time.
Savers with a long time until they need to use their money may want to consider looking for high-yielding saving options or investment
products, including stocks and stock mutual funds or Exchange Traded Funds (ETFs). A large sum of money in a relatively low-yielding
account could lose purchasing power to inflation over time. But remember, there are tradeoffs. To get higher yields you may need to
sacrifice liquidity (the ability to quickly access your money) or accept higher potential volatility (greater swings, higher or lower, in the
value of your account).

YOUR BOND FUNDS MAY BE AFFECTED
Bond funds have a more complicated relationship with interest rates than a savings account does. That’s because many things can influence
bond prices. Interest rate moves by the Federal Reserve have historically had one of the largest impacts.
Perhaps the most important thing to remember is that a bond’s price moves in the opposite direction to its interest rate.
>> New bonds: When the Federal Reserve raises interest rates, new bonds may reflect higher interest rates than those issued before the
rate increase. That’s good for bond fund investors, because new bonds your fund manager buys could help increase the average rate of
the bond fund’s holdings.
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>> Existing bonds: When market interest rates rise, the price of existing bonds may fall. For a bond fund manager, the price you could sell an
existing bond for could be less than its face value. Why does the price go down? Bonds issued after the rate increase come with a higher
interest rate than that of the older bonds. Fund managers have a choice—they can buy a new bond with a higher interest rate or an old
bond with a lower interest rate. To make an old bond comparable to the new bond, the value of the old bond goes down. Of course, if the
bond is held to maturity, the fund manager experiences no loss, unless the issuer defaulted.
What you can do: Interest rates and the economy are out of your control. Your asset allocation should be determined by your long-term
goals, tolerance for volatility, and financial situation. It’s important to understand all the risks in your investment mix and invest in a way
that lines up with your ability to withstand those risks and achieve your long-term goals.

YOU MAY PAY MORE TO BORROW
When rates go up, the good news is that your savings may earn more interest. The bad news is that you may have to pay more to borrow money.
Credit cards
Interest rates on variable-rate credit cards increase right away following a rate increase by the Federal Reserve. That’s because the rate on
credit cards is typically tied to the prime rate. The prime rate moves up and down with the short-term rate set by the Federal Reserve.
What you can do: Though rising interest rates in the economy will probably hit your wallet to some degree if you’re a borrower, your credit
score will also play a dominant role in the interest rate you pay—at least for the foreseeable future. That’s because borrowers with the best
credit scores get the lowest interest rates from lenders. If lenders see you as a bigger risk due to a relatively lower credit score, they may
charge you more to borrow money. To manage the cost of interest, it’s always best to pay credit cards off as soon as possible.
The other thing you can do is make sure that your credit is in good shape. Always paying your bills on time can help you avoid negative
marks on your credit report. Try to limit your debt levels as well. For instance, use only a small portion of the credit extended by lenders
rather than charging up to your credit limit. Borrowing responsibly—and sparingly—could help improve your credit score.
Other loans
Not all loans are directly tied to the federal funds rate like credit cards are. But interest rate moves by the Federal Reserve can still affect
them. That’s because raising short-term interest rates makes it more expensive for banks to do business. Because they pay more to borrow
money, they raise prices on the products they offer—like home or car loans.
When it comes to mortgages, each basis point paid in interest (a basis point is one one-hundredth of one percent) adds up, as you may
be borrowing hundreds of thousands of dollars for decades. When deciding if you can afford to buy a house or whether or not to lock in a
mortgage rate, the interest rate environment may be a concern.
What you can do: While you can’t control inflation or the Federal Reserve, you do have some control over your credit score—and your
down payment. Bringing a big down payment to the table can lower your borrowing costs—particularly if you can put down 20% to
avoid paying private mortgage insurance.

THE BOTTOM LINE
N
 o matter when the central bank raises interest rates, working to save money, eliminate debt, and improve your credit score always pays off.
In general, the bond market is volatile, and fixed income securities carry interest rate risk. (As interest rates rise, bond prices usually fall, and vice versa. This effect is
usually more pronounced for longer-term securities.) Fixed income securities also carry inflation risk, liquidity risk, call risk, and credit and default risks for both issuers and
counterparties. Unlike individual bonds, most bond funds do not have a maturity date, so holding them until maturity to avoid losses caused by price volatility is not possible.
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NEWS AND UPDATES

SUMMER SALARY BENEFIT REDIRECTED TO UC 403(b) PLAN
Compensation that many academic appointees receive for summer
session teaching, research, or administrative service ("Summer Salary")
is not considered covered compensation for determining UC primary
retirement benefits. Therefore, the Summer Salary Benefit is designed
to provide a retirement benefit in the form of mandatory pre-tax
contributions made by UC and eligible academic appointees.
Summer Salary Benefit contributions are now being made to the
UC 403(b) Plan instead of to the DC Plan. This change applies to all
faculty who are, or may become, eligible for the Summer Salary Benefit.
The redirection of mandatory Summer Salary Benefit contributions to
the UC 403(b) Plan became effective November 1, 2016. Summer Salary
Benefit contributions (and related investment earnings) made before
November 1, 2016, remain in the DC Plan.
If you earn Summer Salary for the first time on or after November 1, 2016,
you will need to designate a fund for your Summer Salary Benefit
contributions under the UC 403(b) Plan, or the contributions will default to
an age-based UC Pathway Fund. Information regarding UC Pathway Funds
and other investment fund options can be found at myUCretirement.com
by clicking Get UCRSP Fund Menu Details under the What Do You Want to
Do Today? menu.
Because Summer Salary Benefit contributions are mandatory, they will
not reduce the contribution limit on an academic appointee’s voluntary
contributions to the UC 403(b) and/or 457(b) Plans.
Questions about eligibility provisions or the amount of contributions
should be directed to the UC Retirement Administration Service Center
at 1-800-888-8267.
Inquiries regarding investment fund options or how to designate a fund
for Summer Salary Benefit contributions to the UC 403(b) Plan should
be directed to Fidelity at 1-866-682-7787.

The investment risks of each target date Pathway Fund, with the exception of the UC Pathway Income Fund, becomes more conservative
over time as the Fund approaches its target date. Ultimately, each UC Pathway Fund is expected to merge with the UC Pathway Income
Fund once it reaches its target date. However, like all investments, the UC Pathway Funds involve risk. Assets held in the Pathway Funds are
subject to the volatility of the financial markets, including equity and fixed income investments in the U.S. and abroad, and may be subject to
risks associated with investing in high-yield, small-cap, and foreign securities. Principal invested is not guaranteed at any time, including at or
after their target dates.
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CHANGES TO UC RETIREMENT SAVINGS PROGRAM FUNDS
Effective February 28, 2017, the Calvert Capital Accumulation
Fund was removed from the UCRSP Fund Menu.
UC periodically reviews the UC Retirement Savings Program
(UCRSP)—the 403(b), 457(b), and DC Plans—to make sure they
continue to help you meet your retirement and financial goals.
The review considers a number of factors, including:
>> The range of available investment options
>> Investment option performance and value
>> Whether the Plans give you access to services that enhance
your retirement readiness
Most recently, UC conducted a review of the Calvert Capital
Accumulation and Vanguard FTSE Social Index Funds, both of
which offer similar exposure to a socially screened UC stack
portfolio. As a result of our review, a decision was made to remove
the Calvert Capital Accumulation Fund from the UCRSP Fund
Menu and transfer UC participant assets into the Vanguard FTSE
Social Index Fund.

WHAT THIS MEANS FOR YOU
If you were invested in the Calvert Capital Accumulation Fund, you should have received a notice explaining the change. Any existing balance
in and any future contributions to the Calvert Capital Accumulation Fund as of February 28, 2017, were transferred to the Vanguard FTSE
Social Index Fund.
>> The transfer took place after the market closed on February 28, 2017.
>> You can view the transfer of balances as an exchange on your account history and quarterly statement. You may also receive a prospectus
as a result of this transaction.

WANT TO INVEST IN A DIFFERENT FUND?
If you want to transfer your balance and contributions to a different fund, you must request an exchange into another available
investment option.
>> Call 1-866-682-7787
>> Go to myUCretirement.com and select Change Investments under UC Retirement Savings Plan Transactions

FOR MORE HELP
Want more details about the investment options available to you? Call Fidelity Retirement Services at 1-866-682-7787 to speak with a
representative or make any changes to your account.

Before investing in any mutual fund, consider the investment objectives, risks, charges, and expenses. Contact Fidelity for a prospectus, or, if available,
a summary prospectus containing this information. Read it carefully.
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RETURN OF EXCESS CONTRIBUTIONS FORMS
DUE APRIL 1, 2017
401(k) plans and 403(b) plans are subject to the same IRS limit. That means you could only contribute a total of $18,000 ($24,000 if
you were over age 50) to the UC 403(b) Plan along with any other 401(k) or 403(b) plan in 2016. However, you could have contributed an
additional $18,000 ($24,000, if you were over age 50) to the UC 457(b) Plan in 2016.
Contributing too much may have happened if you worked for another employer or at another UC campus during 2016. So if you changed jobs
or moved campuses, check to see if you went over the limit.
To view your UC 403(b) Plan account, call a Fidelity Retirement Services representative at 1-866-682-7787 or sign in to myUCretirement.com
and select Go to NetBenefits under UC Retirement Savings Plan Transactions. You can check your account in a previous employer’s 401(k) or
403(b) plan by calling that plan’s service provider.
If you contributed more than the IRS limit to UC's 403(b) and/or 457(b) Plan accounts in 2016, you will need to submit a Return of Excess
Contributions form (available from Fidelity) before April 1, 2017. The form needs to be reviewed and approved by UC. Please forward your
completed form to: UC Vendor Relations Management, P.O. Box 24570, Oakland, CA 94623, or fax it to 1-510-291-9945, to be received
before the April 1 deadline.

EXCESS CONTRIBUTIONS AND TAXES
Submitting the form by April 1, 2017, allows the Plan(s) to reimburse you for your excess contributions, plus any earnings related to those
contributions, before the IRS deadline of April 18.

Note:
>> Any amount contributed above the limit should normally be included in your 2016 taxable earnings.
>> The reimbursement of your excess contributions from the Plan(s) will not be subject to early withdrawal penalties.

QUESTIONS?
If you have questions about your limits, tax treatment of excess
contributions, or filing your income taxes, please consult a
professional tax advisor.
If you have questions about submitting a Return of Excess
Contributions form—or if you need a copy of the form—call
Fidelity Retirement Services at 1-866-682-7787.

The University of California intends to continue the benefits described here indefinitely; however, the benefits of all employees, retirees, and plan beneficiaries
are subject to change or termination at the time of contract renewal or at any time by the University or other governing authorities. If you belong to an exclusively
represented bargaining unit, some of your benefits may differ from the ones described here.
Fidelity Brokerage Services LLC, Member NYSE, SIPC, 900 Salem Street, Smithfield, RI 02917
© 2017 FMR LLC. All rights reserved.
789355.1.0
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