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Investing is a bit like cooking. The same basic ingredients can be combined in 
different ways to create a meal. It’s the combination that’s important. Investors use 
this principle when they combine the three different investment types— stocks, 
bonds, and short-term investments. 

Combining investments in this way is one of the most important things an investor 
can do. In fact, some studies suggest that up to 91.5% of the ups and downs in your 
investment mix are a function of the way you spread your money across the asset 
classes.* That means how you divide your money among stocks, bonds, and short-
term investments could be more important than the specific funds you choose.

Of course, investing in this way won’t ensure a profit, and it can’t guarantee that you 
won’t lose money. But it could help you get ready for tomorrow while sleeping more 
soundly tonight.

So how do you decide which combination is right for you? It’s all about finding a mix 
that matches your time horizon, investment goals, and risk tolerance.

CONTACT US
1-866-682-7787 
www.myUCretirement.com

FEATURED

Which Investment Mix  
May Be Right for You? ................ 1

RETIREMENT PLANNING

Things to Know Before  
You Take a 403(b) Loan .............. 4

LIVING IN RETIREMENT

Retired? Here’s Your  
Year-End Checkup ..................... 6

LIFE AND MONEY
One of the Smartest Ways  
to Save Is Among Your  
UC Health Benefits .................... 9

NEWS AND UPDATES
Improvements to the UC  
Retirement Savings Program  
Fund Menu ...............................11 

Check Your 2017 Retirement  
Savings Contributions  ............. 13

Heads-up: Minimum Required 
Distributions  ...........................14

Which Investment Mix  
May Be Right for You?

STOCKS BONDSSHORT-TERM  
INVESTMENTS

*Source: “Determinants of Portfolio Performance,” Brinson, Hood and Beebower, Financial Analysts Journal, July-
August 1986, and “Determinants of Performance II: An Update,” Brinson, Singer and Beebower, Financial Analysts 
Journal, May-June 1991. This represents a landmark study that has not been refuted and which stands today as a valid, 
widely accepted theory.

http:/www.myucretirement.com
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Asset classes, risk, and time

WHICH INVESTMENT MIX MAY BE RIGHT FOR YOU  Continued from page 1.

RETIREMENT DECADES AWAY? 
You may be able to take more risk, since your investments 

have more time to recover from a market drop. 

SHORT-TERM
Don’t offer the growth potential 

of stocks and bonds, but tend  
to be more stable. 

Role: “Stability” 
Short-term investments help 
balance the ups and downs of 

both stocks and bonds.

What to remember
Trying to preserve your money 

may seem the safest course,  
but if the inflation rate outpaces 
your interest rate, your money 

won’t go as far.

BONDS
Have offered lower returns than  

stocks, but carry less risk, too.

Role: “Cushion”
Bonds help buffer the stock market’s ups and downs.

What to remember
The bond market is volatile, and fixed income 

securities carry interest rate risk—as interest rates 
rise, bond prices usually fall, and vice versa. 

Fixed income securities also carry inflation  
risk, liquidity risk, call risk, and credit and default risks 
for both issuers and counterparties. Unlike individual 
bonds, most bond funds do not have a maturity date, 
so holding them until maturity to avoid losses caused 

by price volatility is not possible.

STOCKS
Strong growth potential, but  

come with a greater risk of loss.

Role: “Fuel”
Stocks give you the chance  

to go for growth.

What to remember
Stock markets, especially foreign 

markets, are volatile and can 
decline significantly in response 

to adverse issuer, political, 
regulatory, market, or economic 

developments. Your investment in 
a stock could be worth less if and 

when you decide to sell it. 

RETIREMENT GETTING CLOSER? 
A less risky approach to investing 
could help safeguard your savings.

▼▼

BRUSH UP ON THE BASICS 

Stocks, bonds, and short-term investments each behave in different ways. Each reacts to changing market conditions differently, too. Because 
of these differences, each plays a unique role in your investment mix.

GET TO KNOW YOUR INVESTMENT MENU

Whether you’re a do-it-yourselfer or a delegator, the UC Retirement Savings Program (RSP) fund menu gives you options to build a diversified 
investment mix. You can combine funds as needed to create a mix that matches your needs. Learn more about investing and the UC fund 
menu by attending one of UC's financial education classes. View the schedule at myUCretirement.com/classes.

Prefer to leave it to the pros?
If you don’t have the time, interest, and skills to craft your own mix of investments, you may want to consider investing in one of the UC Pathway 
Funds.1 Each Pathway Fund is a professionally managed, diversified mix of stocks, bonds, and short-term investments—all in one fund. 

Just pick the fund with the date closest to the year you expect to retire or use the money in your account—that’s the fund’s target date. The 
fund will automatically adjust from higher risk to lower risk investments as it approaches its target date and moves beyond. 

The result: You only have one fund to monitor.

1 The funds' portfolios' asset allocation changes. The funds' portfolios are subject to the volatility of the financial markets, including that of equity and fixed income 
investments in the U.S. and abroad, and may be subject to risks associated with investing in high-yield, small-cap, and foreign securities. Principal invested is not 
guaranteed at any time, including at or after the funds' portfolios' target dates.

LOWER RISK, LOWER RETURN MORE RISK, HIGHER RETURN

http://myucretirement.com/classes
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WHICH INVESTMENT MIX MAY BE RIGHT FOR YOU  Continued from page 2.

Want to make your own mix?

If you have the time, interest, and skills to craft your own 
mix of investments, you may want to create your mix from 
UC’s high-quality, lower fee core funds. 

You’ll find a wide range of stock and bond funds, plus 
a short-term fund, all simply named so you can easily 
understand the differences. Remember, you can combine 
the asset classes in different ways based on when you plan 
to retire and how much risk you want to take.

If you want more flexibility and like researching, managing, 
and monitoring your investments, explore a self-directed 
brokerage account, too. 

PICK YOUR MIX 

Explore the investments available by reading the fund 
profiles on the Investment Performance and Research 
page on netbenefits.com.

Then allocate your savings according to the percentages 
you want. Keep in mind that as your timeline to retirement 
changes, so should your mix. Go to netbenefits.com and 
click Change Investments in the Quick Links menu. 

Call a Retirement Planner if you have questions or want 
help building your investment mix. Call 1-800-558-9182 or 
go to getguidance.fidelity.com/universityofcalifornia.

Start from these ideas and make your own mix

Aggressive Growth Investor Growth Investor Growth with Income Investor Balanced Investor

 > Not bothered by the market’s 
ups and downs

 > A confident investor with 
many years to go before 
retirement 

Sample Mix

 > Can withstand significant 
market ups and downs 

 > Wants some bonds and 
stable value to help offset 
the risk

Sample Mix

 > Wants some growth and 
seeks protection from market 
ups and downs

 > Can withstand moderate 
market swings

Sample Mix

 > Wants a little potential, but 
prefers more stability 

 > Doesn’t like strong swings in 
market value

Sample Mix

15%

60%25% 49%
25%

21%

5%

40%

35%

15%

10%

42%

5%

18%

35%

■ DOMESTIC STOCKS     ■ FOREIGN STOCKS     ■ BONDS     ■ SHORT-TERM INVESTMENTS

The purpose of the target asset mixes is to show how target asset mixes may be created with different risk and return characteristics to help meet a participant’s goals. You 
should choose your own investments based on your particular objectives and situation. Remember, you may change how your account is invested. Be sure to review your 
decisions periodically to make sure they are still consistent with your goals. You should also consider any investments you may have outside the plan when making your 
investment choices.

http://netbenefits.com
http://netbenefits.com
http://getguidance.fidelity.com/universityofcalifornia
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SAVINGS CHOICEPENSION CHOICETHINGS TO KNOW BEFORE YOU TAKE A 403(b) LOAN

RETIREMENT PLANNING

Taking a loan from your UC 403(b) Plan account to deal with an 
unexpected financial need seems like a simple solution, doesn’t it? 
The 403(b) Plan does allow you to borrow from your account. But the 
decision to tap your account isn’t so simple when you consider some 
of the consequences. 

Employees often reduce or stop saving in their retirement savings  
plan after taking out a loan, which can significantly hinder their 
savings abilities.

However, life is unpredictable. Sometimes we have to choose: take a 
403(b) loan or another kind of loan. So, if you’re considering a 403(b) 
loan, here’s what you need to know:

HOW LOANS WORK

You can take either a home loan or a general purpose loan. General 
loans must be repaid within five years, while home loans can be repaid 
within 15 years. You may have one general loan and one home loan 
at a time, but you can only request one loan—of each type—within a 
12-month period. 

WHAT TO KNOW BEFORE YOU BORROW

If you’ve exhausted all other options and decide to take a 403(b) loan, make sure you understand the implications. 

Your loan payments come out of your paycheck. 

You’ll tie yourself up for automatic payments over the life of your loans. When you have an extra payment coming out of your paycheck, you 
might not be able to save as much in your 403(b) Plan (or 457(b) Plan) as you usually do—and that can have a significant effect on how much 
money you end up having in retirement. 

You lose out on potential investment growth. 

When you borrow money, you pay yourself interest. If you took a loan as of May 1, 2017, you would pay yourself 5.0% interest.1

Now, as a consumer, a low interest rate is good. But as an investor, you’re giving up potentially much higher returns you could have received if  
you had kept the money invested. 

How much higher? While past performance doesn’t guarantee future returns, it’s interesting to note that, between 1967 and 2016, the average 
annual return was 10.2% for domestic stocks and 7.2% for bonds.2

You must pay back the outstanding balance in full or pay taxes on the amount you don’t repay. 

If you leave UC and do not repay your loan, the amount you do not repay is considered a distribution. That means you will have to pay federal 
income tax (and California State income tax in most cases) on that amount. If you’re younger than age 59½, a 10% early withdrawal penalty  
(2½% State) may also apply.

If you decide to take a 403(b) loan, make sure 
you understand the implications.
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THINGS TO KNOW BEFORE YOU TAKE A 403(b) LOAN   Continued from page 4.

BEFORE YOU BORROW, LOOK FOR ALTERNATIVES 

Weigh the consequences on your future financial security before you tap your UC 403(b) Plan account. If you have access to other means of 
funding, such as home equity, a family member, or other viable sources, you should consider these options as well. 

If you’re looking at a 403(b) Plan loan to help with unmanageable debt payments, call your creditors first. Lenders—including credit card 
companies—can be very accommodating when you need help making your payments sustainable.

Finally, if you can’t avoid borrowing from your account, try to repay your loan early.

1The 403(b) Plan’s interest rate is the prime rate in effect at the time of loan initiation plus 1%. According to Bankrate.com, as of May 1, 2017, the Wall Street Journal 
prime rate was 4.0%.

2Data Source: Ibbotson Associates 2017. Past performance is no guarantee of future results. The asset class (index) returns reflect the reinvestment of dividends 
and other earnings. The data shown is for illustrative purposes only and does not represent actual or future performance of any investment option. It is not 
possible to invest directly in a market index. Stocks are represented by the Standard and Poor’s 500 Index (S&P 500® Index). The S&P 500® Index is a market 
capitalization–weighted index of 500 common stocks chosen for market size, liquidity, and industry group representation to represent U.S. equity performance. 
Bonds are represented by the U.S. Intermediate Government Bond Index, which is an unmanaged index that includes the reinvestment of interest income. Short-term 
instruments are represented by U.S. Treasury bills, which are backed by the full faith and credit of the U.S. government. Stock prices are more volatile than those 
of other securities. Government bonds and corporate bonds have more moderate short-term price fluctuations than stocks but provide lower potential long-term 
returns. U.S. Treasury bills maintain a stable value (if held to maturity), but returns are only slightly above the inflation rate.

This hypothetical illustration assumes a participant has a $75,000 salary and takes out 
a loan of $30,000, and decreases their deferral from 10% to 5% per year for the next 15 
years. After the 15-year loan term, contributions increase to a 10% savings rate from age 
50-65, loan interest rate of 5%1, compounding at a hypothetical 6% annual rate of return 
for the period of time noted. Your own Plan account may earn more or less than this 
example, and income taxes will be due when you withdraw from your account. Investing 
in this manner does not ensure a profit or guarantee against loss in declining markets.

The Hidden Cost of Borrowing

Takes a loan and drops 
savings rate to 5%

Keeps savings  
rate at 10%

$2,400
$3,200

MONTHLY RETIREMENT INCOMEWhen it comes to how much money you have to live on during 
retirement, a 403(b) loan could put you behind. 

EXAMPLE

You’re age 35 and saving 10% in the 403(b) when you take a $30,000 
home loan from your account. During the 15 years you’re repaying 
your loan, you drop your savings rate to 5%. When you retire at age 65, 
you could have $800 less a month in retirement. What could you do 
with that $800 a month?
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LIVING IN RETIREMENT

Make charitable giving part of your  
tax strategy.

Review your investment strategy

Manage your withdrawals

Check your account beneficiaries

RETIRED? HERE’S YOUR YEAR-END CHECKUP 

YEAR-END THINGS TO CONSIDER

Financial housekeeping might remind you of Goldilocks—spring seems too early, summer gets too busy, but fall feels just right.

Reviewing your finances well before the end of the year allows you to potentially make some smart tax and retirement income planning 
moves, plus avoid the stress of scrambling to meet year-end deadlines during the holidays.

Here are some important tax planning and asset protection things you can do now. 

MAKE SMART TAX MOVES

Take advantage of tax-saving opportunities to help reduce your taxes. 

Make charitable giving part of your tax strategy. 

If you itemize, a donation from a taxable account is an effective tax-
reduction strategy. This is particularly true if you can contribute 
appreciated securities held for at least a year. Contributing them to charity 
not only entitles you to a tax deduction (assuming you qualify), but also 
allows you to avoid the capital gains tax. For all contributions under $250, 
remember to get a receipt or have a canceled check.

For noncash contributions over $250, you’ll need a receipt that includes a 
description of the item and other details. You might also consider a donor-
advised fund, which allows you to make a contribution and be eligible for 
an immediate tax deduction, then recommends grants over time to any 
IRS-qualified public charity.

Help reduce taxes on investment gains. 

If you invest in stocks, bonds, or mutual funds in a non-retirement account, 
you may be able to reduce taxes on any investment gains for distributions 
from mutual funds. Tax-loss harvesting might sound complicated, but 
the principle is fairly simple. Offset your realized taxable gains on your 
investments (capital gains) with realized losses (capital losses). That means 
selling stocks, bonds, and mutual funds that have lost value to help reduce 
taxes on gains from winning investments. However, don’t undermine your 
long-term investing goals by selling an investment just for tax purposes. 
Tax-loss harvesting needs to be done by December 31. 

PLAN AND MANAGE

A quick evaluation of your investments and retirement income plan can help ensure you’re on track to meet future financial needs.

Review your investment and retirement income strategy. 
Investment growth plays an important role in a retirement income strategy, and an appropriate investment mix is essential to smart investing. 
As investments gain or lose value, you should review and adjust your mix of stocks, bonds, and cash to ensure it remains in balance. Life events 
may also dictate changes. You may find that managing your portfolio is easier if you bring all your accounts under one roof.
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RETIRED? HERE’S YOUR YEAR-END CHECKUP   Continued from page 6.

Manage withdrawals from taxable, tax-deferred, and tax-exempt accounts. 

How you withdraw money from your retirement accounts can affect how long your savings last, as well as your current-year tax bill. In 
general, if you are age 70½ or older, you’re required to take annual Minimum Required Distributions (MRDs)—also known as Required 
Minimum Distributions, or RMDs—from your tax-deferred retirement accounts by December 31 each year. Take your MRDs first, then 
withdraw from taxable accounts, followed by tax-deferred accounts. Tax-exempt accounts—Roth IRAs and Roth 401(k)s—come last. But a 
flexible strategy may work, too. For example, depending on your tax situation, you may want to reduce your withdrawal from a tax-deferred 
account and instead withdraw from your tax-exempt Roth accounts, to avoid being bumped into a higher tax bracket. This strategy can be 
complex, so be sure to consult with your tax advisor.

LEARN MORE: Read "Heads-up: Minimum Required Distributions” on page 14 and “Managing Your Withdrawals in Retirement” on 
myUCretirement.com. Select Living in Retirement from the Retirement Planning tab. 

TIP: Get help creating—or fine-tuning—your retirement income plan. Call a Retirement Planner at 1-800-558-9182 or schedule a 
meeting at getguidance.fidelity.com/universityofcalifornia.

PROTECT WHAT YOU HAVE

Protecting your assets can be as simple as keeping your beneficiaries up to date and staying on top of your credit report.

Check your beneficiaries. 

Life comes at you fast. New grandchildren, changes in marital status, and other life events make it necessary to stay on top of the beneficiaries 
named on your investment accounts. Out-of-date beneficiaries could cause your assets to be distributed in ways that you didn’t intend. While 
doing your annual financial review, take a few minutes to perform this important task.

LEARN MORE: Read “Why You Need to Update Your Beneficiaries”on myUCretirement.com. Select Living in Retirement from  
the Retirement Planning tab. 

Create or review your estate plan. 

Estate planning isn’t just for the old or very rich. No matter what your age or financial status, there are important things you can do. A basic 
plan includes a will, as well as instructions for what happens if you become incapacitated. Naming a health care proxy, establishing a “living 
will” regarding end-of-life medical care, and naming a power of attorney can help your loved ones understand your wishes. Talk to your family 
about your wishes, too.

LEARN MORE: Read “Five Steps to Create an Estate Plan” on myUCretirement.com. Select Living in Retirement from the  
Retirement Planning tab. 

Take advantage of gifting to family members. 

You can gift up to $14,000 a year to as many people as you like, tax-free, in 2017. Taking full advantage of the gift tax exclusion can be a tax-efficient 
way to begin the distribution of cash and investments that are part of your estate, and that would potentially be subject to inheritance taxes.

http://myUCretirement.com
http://getguidance.fidelity.com/universityofcalifornia
http://myUCretirement.com
http://myUCretirement.com


page 8

FOCUS ON YOUR FUTURE

FALL 

2017

Stay on top of Medicare eligibility. 

If you’re turning age 65 this year and you’re not working, and you 
haven’t begun collecting Social Security, make sure you don’t miss your 
Medicare sign-up window. If you do, you could end up paying higher 
premiums permanently. You can sign up for Medicare beginning three 
months before you turn 65, and the initial enrollment period lasts until 
three months after your birthday. Monthly Part B premiums increase  
by 10% for every 12-month period you were eligible but didn’t sign up.

Review your credit report. 

When it comes to your credit, what you don’t know can definitely 
hurt you. Checking your report for suspicious activity that could be 
an indicator of identity theft is critical. Federal law requires each of 
the nationwide credit reporting companies—Equifax, Experian, and 
TransUnion—to provide you with a free copy of your credit report,  
at your request, once every 12 months.

TIP: Get a free report from the three credit reporting 
companies at annualcreditreport.com.

RETIRED? HERE’S YOUR YEAR-END CHECKUP   Continued from page 7.

Fidelity does not provide legal or tax advice. The information herein is general and educational in nature and should not be considered legal or tax advice. Tax laws 
and regulations are complex and subject to change, which can materially impact investment results. Fidelity cannot guarantee that the information herein is accurate, 
complete, or timely. Fidelity makes no warranties with regard to such information or results obtained by its use, and disclaims any liability arising out of your use of, or 
any tax position taken in reliance on, such information. Consult an attorney or tax professional regarding your specific situation.

`

`

http://annualcreditreport.com
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ONE OF THE SMARTEST WAYS TO SAVE IS AMONG  
YOUR UC HEALTH BENEFITS

LIFE AND MONEY

This hypothetical example is for illustration only. Our example 
assumes monthly contributions of $83.34 for 25 years, invested at 
a hypothetical 6% annual rate of return, with no withdrawals. Your 
own account may earn more or less than this example. Investing in 
this manner does not ensure a profit or guarantee against loss in 
declining markets.

IF YOU CARRY OVER

$1,000 
TO YOUR HSA ANNUALLY

Over 25 years, your account 
could grow to nearly

 $57,800
THAT'S NOT SMALL CHANGE.

UC’s 2018 health plan open enrollment window is approaching, which means you have a chance to take advantage of one of the 
smartest ways to save. It’s the Health Savings Account (HSA) that comes with the UC Health Savings Plan, and it brings you triple tax 
advantages.1 Here’s how it works—and why it matters.

GET TO KNOW THE HSA 

Through UC's Retiree Health & Welfare benefits, you may have a 
chance to continue your UC-sponsored medical insurance. But that 
benefit pays only a portion of your insurance premiums and is only 
available under certain circumstances.

That’s where the HSA comes in. It’s an additional way to save for  
health care costs—now and in the future—and gives you substantial  
tax advantages. 

Here are the details. 

 > You make pretax contributions to your HSA from your paycheck.

 > UC contributes to your account, too. UC will contribute $500 for 
an individual or $1,000 for family. It’s like getting free money.

 > You can invest your HSA contributions for the future. 

 > Your contributions, earnings, and distributions are tax-free if 
used for qualified medical expenses. That’s a triple tax advantage1 
you don’t get anywhere else. 

 > There’s no use-it-or-lose-it rule. That means any contributions 
you don’t use will carry over from year to year. 

 > As a result, you can keep some of your HSA money for the  
future and use some to pay qualified medical expenses now.

If you enroll in the UC Health Savings Plan,2 a HealthEquity HSA will 
automatically be opened for you. 
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ONE OF THE SMARTEST WAYS TO SAVE IS AMONG YOUR UC HEALTH BENEFITS   Continued from page 9.

CONSIDER UC’S FLEXIBLE SPENDING ACCOUNTS (FSAs), TOO 

Health FSA 
The Health FSA allows you to set aside up to $2,600 in pretax dollars for expected qualified medical, dental, or vision expenses during the 
year. Contributions are deducted from each paycheck throughout the year; however, the full annual contribution amount is available for use 
immediately on January 1. At the end of the year, any unused Health FSA funds greater than $500 will be forfeited. For a list of eligible FSA 
expenses and links to FSA calculators, visit the CONEXIS website at uc.conexisfsa.com. Note that you may not participate in the Health FSA 
if you are contributing to an HSA.

Dependent Care FSA
The Dependent Care FSA allows you to contribute up to $5,000 to pay for qualified dependent care expenses during the year, including 
childcare coverage, with pretax money. The funds in this account are subject to the IRS use-it-or-lose-it rule and do not roll over year to year.

Take time to project your costs accordingly—once you set the FSA amount during open enrollment, it cannot be changed during the year, 
except for certain life events. Learn more on ucnet.universityofcalifornia.edu by selecting the Compensation & Benefits tab and following 
the Other Benefits link. 

GET THE FULL PICTURE

Open enrollment is your opportunity to review your UC benefits and make sure you have the best coverage for 2018. Take the time to review 
all your options, then select the ones that support your physical and financial wellness from October 26 to November 21, 2017. 

What to remember
 > Open enrollment is the time to enroll in the Health FSA and 

Dependent Care FSA. Even if you are already enrolled in one of these 
accounts, you must reenroll if you wish to participate in 2018.

 > You must contribute a minimum of $180 per year up to a maximum of 
$2,600 for the Health FSA, and up to $5,000 for the Dependent Care 
FSA ($2,500 if you are married but filing a separate tax return).

 > Note: If you enroll in the UC Health Savings Plan, you cannot enroll in 
the Health FSA.

1 With respect to federal taxation only. Contributions, investment earnings, and distributions may or may not be subject to state taxation.
2  UC Health Savings Plan 

By enrolling in the UC Health Savings Plan, a HealthEquity Health Savings Account (HSA) will automatically be opened on your behalf and the UC contribution will 
be deposited. To participate in the UC Health Savings Plan, you must meet the following requirements:

• You are not enrolled in a general-purpose Health Flexible Spending Account (Health FSA) in the same calendar year.

• You have no other health coverage (including Medicare), except what is permitted under IRS Publication 969.

• You cannot be claimed as a dependent on another individual’s tax return.

• You have a valid U.S. address (needed to establish your HSA).

http://uc.conexisfsa.com
http://ucnet.universityofcalifornia.edu
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IMPROVEMENTS TO THE UC RETIREMENT SAVINGS 
PROGRAM FUND MENU 
UC is updating the fund menu for the UC Retirement Savings Program—the 403(b), 457(b), and DC Plans. These changes are designed to 
make it easier for you to build a diversified, lower cost investment mix based on your time horizon and risk tolerance.

The changes are scheduled to take place after 1:00 p.m. PT on October 2, 2017, and can be viewed in your account on October 3, 2017.

CHANGES AT A GLANCE

Three funds are being renamed
Three funds will have a new name but will keep the same investment manager, strategy,  
and holdings. Investment management fees (the “expense ratio”) will not change.

Effective October 2, 2017:

 > The Vanguard REIT Index Fund’s name will change to the UC Real Estate Fund.

 > The Vanguard Social Index Fund’s name will change to the UC Social Equity Fund.

 > The Vanguard Small Cap Fund’s name will change to the UC Domestic Small  
Cap Equity Fund.

Reasons for the change:

The new names make understanding how each fund invests more intuitive and  
are consistent with the names of our other UC funds. The investment manager,  
objectives, strategy, and holdings of these three funds will remain the same. Only  
the names and the fund codes used on NetBenefits® will change. There is no  
impact on investment fees (the “expense ratio”).

Three funds are being restructured
Three funds will have a new name and investment structure but will keep the same  
investment manager and strategy. All three funds will have lower investment  
management fees.

Effective October 2, 2017:

 > The DFA Emerging Markets Fund will change to the UC Emerging Markets Equity Fund.

 > The Fidelity Growth Company Fund will change to the UC Growth Company Fund.

 > The Fidelity Diversified International Fund will change to the UC Diversified International Fund.

Reasons for the change:

UC’s primary goal is to provide you with high-quality, lower fee investment choices. We are switching these three funds from publicly 
available mutual funds to funds managed specifically for UC’s 403(b), 457(b), and DC Plans. One will be a separately managed account with 
Dimensional Fund Advisors (DFA); two will be collective trusts with Fidelity Investments®. The result: These funds will have a new name but 
keep the same investment manager and strategy. All three funds will have lower fees because they will have lower marketing and overhead-
related costs than similar, publicly traded mutual funds. And when you pay lower fees, more of your money can go to work for your future.

Note that the Fidelity funds that currently provide a revenue credit to help offset plan expenses will no longer provide that credit due to 
the restructuring.

NEWS AND UPDATES

1

2

Review your investments. These changes 
are effective after 1:00 p.m. PT on October 
2, 2017. If you prefer, you can have your 
account transfer differently than described 
under Changes at a Glance (left). Just 
request any investment changes before 
1:00 p.m. PT on Monday, October 2, 2017.

You can request investment changes 
online at netbenefits.com or by phone  
at 1-866-682-7787.

Learn about the fund menu. It’s a 
great time to take a fresh look at all of 
your investment options and the funds 
available on the updated menu. To see 
the fund menu, select Get UCRSP Fund 
Menu Details from the What Do You 
Want to Do Today? menu.

YOU MAY WANT TO TAKE ACTION

http://netbenefits.com
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IMPROVEMENTS TO THE UC RETIREMENT SAVINGS PROGRAM FUND MENU   Continued from page 11.

Two funds are being removed
The UC Balanced Growth Fund and the UC Global Equity Fund will be removed from the menu. Balances in and future contributions 
to these funds will transfer as follows, unless you select different funds.

Effective October 2, 2017:

 > Investments in the UC Balanced Growth Fund will transfer 100% to a UC Pathway Fund1 based on your date of birth.

 > Investments in the UC Global Equity Fund will transfer 85% to the UC Domestic Equity Index Fund and 15% to the UC 
International Equity Index Fund.

Reasons for the change:

These two funds are similar to other funds on the menu, so removing them eliminates duplication.

 > The UC Balanced Growth Fund is similar to the UC Pathway Funds in that it invests in multiple underlying funds. Unlike the UC 
Pathway Funds, however, the UC Balanced Growth Fund does not adjust its asset mix to grow more conservative over time. But as 
retirement grows closer, taking a more conservative approach can help safeguard your savings.

 > The UC Global Equity Fund is mainly a combination of two underlying funds. The fund invests roughly 80–85% of its assets in the 
UC Domestic Equity Index Fund and 15–20% in the UC International Equity Index Fund. Many Plan participants invested in the UC 
Global Equity Fund may not be aware that they hold a large position in U.S. stocks, and as a result, may not have a clear picture of 
their overall risk.

If you need help evaluating your decisions, you can talk one-on-one with a Retirement Planner by calling 1-800-558-9182.

3

Steps to Consider 

NETBENEFITS.COM   •    1-866-682-7787

Check automatic  
rebalance instructions

Have you made automatic rebalance elections?  
On October 3, 2017, update your rebalance  
elections to reflect the updated fund menu.

Review your investments
Learn more about all of the funds available to you.  

Then review your investments, compare the features  
of the available options, and make any needed changes.  

You can request changes at virtually any time.

1With the exception of the UC Pathway Income Fund, the asset allocation of each UC Pathway Fund will change over time. The UC Pathway Funds are subject to the 
volatility of the financial markets, including that of equity and fixed income investments in the U.S. and abroad, and may be subject to risks associated with investing 
in high-yield, small-cap, and foreign securities. Principal invested is not guaranteed at any time, including at or after the funds’ target dates.

http://netbenefits.com
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CHECK YOUR 2017 RETIREMENT SAVINGS CONTRIBUTIONS
Financial housekeeping is kind of like regular housekeeping—probably not your favorite thing to do, but it feels good when it’s done.  
Take stock of your financial picture well before the end of the year and make adjustments while you still have time to maximize the tax  
benefits of UC's Retirement Savings Program.

CHECK YOUR TOTAL RETIREMENT SAVINGS CONTRIBUTIONS 

One of the most important things you can do before December 31 is to  
double-check how much you have contributed to all your qualified retirement 
savings plans. This includes the UC 403(b), 457(b), and/or DC Plan accounts.  
If you worked for a different employer during 2017, include the contributions  
you made to your prior employer’s retirement savings plan(s) as well. 

Here’s a breakdown of the limits:

 > You can contribute up to $18,000 pretax to the 403(b) Plan, plus another 
$18,000 to the 457(b) Plan, before taxes.

 > If you are age 50 or older, you can contribute a total of $24,000 to each 
plan before taxes. In addition, you may be eligible for special and lifetime 
catch-up provisions to increase your limits.

 > You can also make after-tax contributions to the DC Plan. Together, you 
and UC can add up to $54,000 to your DC Plan account. This limit applies 
to your after-tax contributions as well as any pretax contributions you or 
UC may make.

UNDER THE IRS LIMIT?

If you think you’ll end up contributing less than the 2017 IRS limit, see  
whether you can contribute more by December 31. You’ll reduce your  
taxable income, so you may pay fewer taxes for 2017. Plus, you’ll boost your 
retirement savings. 

NEAR THE IRS LIMIT?

If you exceed the IRS limit in 2017, you will have to submit a Return of Excess 
form before April 1, 2018. This will allow the plan(s) to reimburse you for your 
excess contributions, plus associated earnings.

 > In general, you will need to include your reimbursement of excess 
contributions in your taxable earnings for the year.

 > Your reimbursement will not be subject to early withdrawal penalties.

QUESTIONS?

Call Fidelity® Retirement Services at 1-866-682-7787.

If you have questions about your limits, tax treatment of over-contributions, or filing your income taxes, please consult a professional tax advisor.

Fidelity does not provide legal or tax advice. The information herein is general in nature and should not be considered legal or tax advice. Consult an attorney or tax 
professional regarding your specific situation.



page 14

FOCUS ON YOUR FUTURE

FALL 

2017

HEADS-UP: MINIMUM REQUIRED DISTRIBUTIONS
The year when you reach age 70½, IRS regulations generally require you to withdraw a minimum amount of money each year from your  
tax-deferred retirement accounts, like traditional IRAs and 403(b) and 457(b) plans, or pay penalties of up to 50% of your Minimum Required 
Distribution, or MRD (also known as a Required Minimum Distribution or RMD).1

It’s important to understand how MRDs work and the timing of distributions.

WHO HAS TO TAKE MRD PAYMENTS?

The IRS requires you to take MRDs when you reach age 70½ or are no longer  
working, whichever comes later. At UC, if you are no longer in a regular,  
ongoing UC-paid appointment, then you are normally considered to be  
no longer working.

If you have never received an MRD and have a regular ongoing UC-paid  
appointment, you may defer MRD payments until the year your appointment  
ends. Note that unpaid appointments do not qualify for this deferral.

If you are currently receiving MRDs, then you must continue receiving MRDs  
each year, regardless if you later return to work at UC.

WHICH ACCOUNTS ARE AFFECTED BY MRD RULES?

MRD requirements apply to each of your UC Retirement Savings Program  
(UCRSP) accounts—403(b), 457(b), and DC Plan—separately. That means if  
you have money in an account, you must receive an MRD from it. For example,  
if you have a balance in the 403(b) Plan and in the DC Plan, and you meet the  
MRD requirements, you must take an MRD from each of those accounts.

If you have more than one account in the UCRSP, you might consider  
consolidating your multiple accounts into one (if you are eligible) to  
streamline the number of distributions you must take.

WHEN DO I HAVE TO TAKE MRD PAYMENTS?

If you have already begun taking MRDs, you must receive your 2017 MRDs no later than the end of 2017. If desired, you can take your MRD 
payments as a regular systematic withdrawal by choosing a specific date to receive them each year.

WHAT DO I NEED TO KNOW ABOUT TAKING MY FIRST MRD?

If this is the first year you are required to receive MRDs, the deadline is April 1, 2018, to have your 2017 MRD processed from your accounts.

 > If you defer your 2017 MRD until April 2018, you will receive two MRD payments in 2018. Your 2017 MRD will be paid by April 1, 2018, and 
your 2018 MRD must be paid by December 2018. 

 > As a result, you will need to include two MRDs in your 2018 income when you file your taxes. Note that taking two MRDs in one year 
could affect your income tax bracket or Medicare eligibility.

For all subsequent years, distributions must be made annually by December 31. If you are selling investments to take your MRD, remember to 
allow enough time for any trades to settle.

If you are age 70½ or older, still working, and being paid by UC, you can generally delay your MRDs from your UCRSP accounts—403(b), 
457(b), and DC Plan—until you are no longer working and/or retire.

FACTS ABOUT MINIMUM 
REQUIRED DISTRIBUTIONS 

If you are age 70½ or older, you may need to take 
MRDs from your UC Retirement Savings Plan 
accounts—the 403(b), 457(b), and DC Plans. 

The deadline for taking your MRD is 
December 31, 2017 (or April 1, 2018, if 2017  
is the first year you are required to take  
your MRD). 

Based on the deadline that applies to you, 
Fidelity Retirement Services will automatically 
distribute your MRD on December 14, 2017,  
or in mid-March 2018.

The amount of your MRD also depends on 
your age. 

Failure to take your MRD on time can result in 
substantial tax penalties.

1

2

3

4

5
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WHAT ARE MY OPTIONS?

You can choose the funds from which the MRD is withdrawn, the time of year you 
receive it, whether to have the payment deposited directly to your chosen bank 
account, and the amount of taxes withheld from the distribution. There are processing 
and regulatory deadlines and requirements for these types of requests, so please 
contact Fidelity® Retirement Services directly for important details.

TAX PENALTIES

Failure to withdraw the MRD annually by the applicable deadline may result 
in substantial tax penalties, as much as 50% of the amount not distributed. All 
withdrawals of earnings and pretax contributions are taxed as ordinary income.

HEADS-UP: MINIMUM REQUIRED DISTRIBUTIONS   Continued from page 14.

1Minimum required distribution rules do not apply to Roth accounts during the lifetime of the original owner or to participants in workplace retirement plans who are 
less than 5% owners until they retire. MRDs are also required from 403(b) and 457(b) plans, as well as SEP IRAs, SARSEPs, and SIMPLE IRA plans.

The University of California intends to continue the benefits described here indefinitely; however, the benefits of all employees, retirees, and plan beneficiaries are 
subject to change or termination at the time of contract renewal or at any other time by the University or other governing authorities. If you belong to an exclusively 
represented bargaining unit, some of your benefits may differ from the ones described here.

Keep in mind that investing involves risk. The value of your investment will fluctuate over time, and you may gain or lose money.

Fidelity Brokerage Services LLC, member NYSE, SIPC, 900 Salem Street, Smithfield, RI 02917 
© 2017 FMR LLC. All rights reserved. 
 809830.1.0

GET THE FACTS

Need help with your MRD? 

Read the MRD Fact sheet. Go to  
myUCretirement.com and search  
for "MRD Fact Sheet."

Call Fidelity® Retirement 
Services at  1-866-682-7787.

Resources to Learn More

Set up automatic MRDs.

Call Fidelity at  
1-866-682-7787

View and track  
distributions from your 

retirement accounts.

Visit netbenefits.com and  
select "Loans or Withdrawals" under  

the Quick Links drop down menu  
(Login required)

Determine your projected 
annual MRD amount.

Use the MRD Calculator at  
web.fidelity.com/mrd/application/

MRDCalculator

http://www.myUCretirement.com
http://netbenefits.com
http://web.fidelity.com/mrd/application/MRDCalculator
http://web.fidelity.com/mrd/application/MRDCalculator

